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                                                                 Menopause Policy

Introduction

This menopause policy ensures that <<INSERT COMPANY NAME>> provides an inclusive working environment for all of its employees. We acknowledge and understand that menopause is a natural part of life and can at times be difficult to transition into a new way of life, such as this; however, with the right support, the transition can be made easier for the individual. It is crucial that menopause is something that can be openly talked about without the feeling of being embarrassed or ashamed. 

Overall, this policy will help in establishing guidelines that create a working environment that supports and properly manages any individual that is going through menopause both with and without symptoms. 

This is not a contractual policy that forms a part of the employment terms and conditions.    

Scope

This policy applies to all staff working for <<INSERT COMPANY NAME>>.

Definitions and Symptoms

The definition of menopause is when an individual has reached an end to their reproductive life cycle; typically, when the individual has not had a period for 12 consecutive months. This is a natural biological stage in life and has an average age of onset of 51, but this age can vary due to multiple variables, such as illness or surgery. 

In addition to menopause, perimenopause relates to the period of time that leads up to the eventual biological stage of menopause. Specifically, during this stage the individual may experience symptoms and is a stage that can take place a few years before menopause.

Lastly, post menopause, as the name suggests, occurs after menopause; specifically, after 12 consecutive months of not having a period.

Symptoms may occur in some individuals, but this is not always the case; individuals may go through menopause without the need for any help and/or having any symptoms. Examples of symptoms that may occur include headaches, difficulty sleeping anxiety and light or heavy periods. 

Responsibilities

It the responsibility of all staff to take care of their own health but also be comfortable enough in the working environment to feel supported and free to engage in an open discussion with other members of staff. Additionally, other members of staff should be considerate, supportive and understanding of their colleagues when they are receiving any possible work adjustments in relation to their menopausal symptoms.   

All Line managers should be ready to engage in open discussion with other staff members in relation to menopause and understand the sensitive nature of the topic as well as conduct themselves in a professional manner. Also, line managers should be ready and prepared to properly record any work-related adjustments that may be agreed upon during the discussion as well as ensure an open dialogue is continued for the individual to determine if any further adjustments may be required. 

In addition to discussions with line managers the individual may be referred to human resources (HR) or occupational health to offer further guidance and create a more appropriate action plan and support for the individual. 

 <<INSERT COMPANY NAME>> is able to provide various support systems for any individual currently going through menopausal symptoms such as <<INSERT LIST OF SYMPTOMS THE COMPANY IS ABLE TO PROVIDE SUPPORT SYMTEMS FOR e.g. Heavy/light periods, headaches, panic attacks, anxiety, low mood>>: 

<<INSERT LIST OF POSSIBLE SUPPORT SYSTEMS IN PLACE THAT THE COMPANY IS ABLE TO PROVIDE e.g. Access to quiet space if the individual suffers from headaches, ensure sanitary products are readily available, change of clothing is readily available, offer flexible working etc.>>.
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