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                                     Safeguarding Children Policy

Introduction

It is the aim of <<INSERT COMPANY NAME>> to ensure that clear and concise policy and procedures are in place with regards to how children and young adults should be treated when working for or on behalf of <<INSERT COMPANY NAME>>. In addition, this policy can be used to expand good practice within the workplace as well as increase the understanding of potential safeguarding issues that may occur while working for the company. 

If any breach in this policy is found, disciplinary action will be taken and likely result in termination of employment and reported to the police or other relevant regulatory authority.   

Definitions

This policy covers every form of child abuse and as such it is important to be able to quickly recognise different types of abuse so that it may be reported as soon as any form of child abuse is observed. Child abuse can be defined into four categories:

Emotional Abuse - Any form of abuse which consists of mistreatment that causes adverse emotional harm to a child’s intellectual, mental or emotional wellbeing/development; such a form of abuse can take place on a persistent basis or in an isolated event. It can include ignoring, humiliating, rejecting, degrading (e.g., belittling, threatening, continual criticising and shaming the child) and failing to fulfil a child’s emotional needs.    

Sexual Abuse – Involves in participating in sexual activities with a child, regardless of the child’s awareness to what is happening. It includes acts of assault through penetration (for example rape), non-penetration such as kissing, masturbation and rubbing. In addition, specific non-contact activities can also be defined as sexual abuse, this may include producing sexual images of children, grooming children or encouraging children to act in sexual ways. Sexual abuse can be perpetrated by everyone, not only men, including woman and other children.     

Neglect – This form of abuse encompasses the failure of providing basic needs for a child such as food, shelter and appropriate clothing.

Physical Abuse – Encompasses the use of physical force on a child that causes injury or a potential risk of injury. This type of abuse includes but is not limited to hitting, suffocating, burning, throwing or any other non-accidental physical force. 

Purpose

The purpose of this policy is to set out clear responsibilities for all members of this company on how to properly report allegations of child abuse as well as how the company handles child abuse allegations and individuals that have been added to a barred list before or during employment. 

Scope

This policy applies to all members of staff working for <<INSERT COMPANY NAME>> and it is their responsibility to properly report any abuse that may be perpetrated by an employee onto a child, as outlined within this policy. 

Procedures

The company reserved the right to ask any potential employee to provide a satisfactory Enhanced Disclosure via the use of the Disclosure and Barring Service; overall, these checks are to ensure that the candidate is eligible to work in specific areas of the role where there may be a requirement to work with children. The company has the right to refuse and/or terminate employment where unsatisfactory checks have been returned.   

While working/employed for the company, if an employee is found to be added to a barred list then the company cannot legally allow the employee to continue employment. 

It is the requirement and responsibility of all members of staff to remain aware of the various types abuse a child may be exposed to, as outlined in this policy, and report any potential allegations of child abuse to their line manager. While investigating any allegation, if the company finds grounds that the allegation has merit, the individual will be asked to attend a disciplinary meeting where action may be taken against that individual, including termination of employment. 






Lastly, it is the responsibility of the company to refer any information to the Disclosure and Barring Service about an individual. Information will be referred if an individual is or has:

· Dismissed due to being involved in any form of child abuse outlined in this policy   
· Resigned before a disciplinary action has taken place regarding allegations of child abuse.
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