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COVID-19 Staff Vaccination Policy

Introduction

This policy outlines <<Insert Company Name>> stance on COVID-19 vaccinations in regard to its employees. We encourage all employees to be vaccinated and protected against COVID-19 but simultaneously accept that it is the individual’s right to decide on whether or not they wish to receive the vaccination and understand that it is not compulsory to be vaccinated. In addition, the employee is under no obligation to disclose to the company whether or not they have been vaccinated; other than in various circumstances such as when an employee is planning on receiving a vaccination during working hours.  


COVID-19 Vaccinations 

For further information on vaccinations, employees can use the links provided below. The NHS provides vaccinations for free and are typically contacted by their GP when they’re able to book an appointment. 

Any employee who is not yet registered with a GP can use the link below for guidance on how to do so. www.nhs.uk/nhs-services/gps/how-to-register-with-a-gp-surgery 

In addition, if further information about COVID-19 vaccination is required by an employee, such as guidance on vaccination for pregnant woman, the efficacy of the vaccination and any potential side effects, please refer to this link: www.nhs.uk/conditions/coronavirus-covid-19/coronavirus-vaccination/coronavirus-vaccine

Further information based upon the national vaccination programme can be found in the link below: [Delete all sections that are not relevant to where the employer is based]

FOR ENGLAND:
 www.england.nhs.uk/coronavirus/covid-19-vaccination-programme

FOR NORTHERN IRELAND:
www.publichealth.hscni.net/covid-19-coronavirus/northern-ireland-covid-19-vaccination-programme

FOR SCOTLAND: www.nhsinform.scot/healthyliving/immunisation/vaccines/coronavirus-covid-19-vaccine

FOR WALES: 
[bookmark: _GoBack]www.phw.nhs.wales/topics/immunisation-and-vaccines/covid-19-vaccination-information


Time off to attend vaccination appointments

It is expected by the company that the employee makes a vaccination appointment outside of working hours or at least at a time period that does not cause significant disruption to the working day. However, if an appointment is unable to be changed and is within normal working hours, then the employee must ask their line manager beforehand for their consent with proof of appointment if necessary. As much notice of the vaccination appointment beforehand is also required by the employee.  

After the vaccination, the employee must return to work as long as they are symptom free and able to do so. 


Health and Safety Measures 

The company expects that even after being vaccinated that the employee adheres to the health and safety measures in place to continue preventing the spread of COVID-19 among the workplace; these measures are outlined within the company’s COVID-19 risk assessment. 

If found to be in violation of these measures, the employee is eligible to have disciplinary action against them. 


Conduct 

When regarding an employee’s views or beliefs in relation to COVID-19 vaccinations, this company has zero tolerance to harassment and bullying in regard to other employee’s actions in regard to receiving a vaccination or not. If an employee is found to be bullying and/or harassing another employee of the workplace and is in violation of this vaccination policy, then appropriate disciplinary action will be subjected to that employee.  
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