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YOUNG PERSONS RISK ASSESSMENT FORM

Please fill in the ‘Action Required’ table at the end of the document for all hazards and issued that are identified. Once corrective actions have been implemented, fill in the ‘Completed by and Date’ column.

A “young person” is defined as someone who is not yet 18 years old - a “child” is defined as someone who is not over school leaving age, which is approximately 16 years old.
· Children under 13 years old are generally prohibited from any form of employment.
· Children between 13 and the minimum school leaving age (approximately 16 years) require a permit to work, which is issued by the Education and Welfare Officer of the local authority.

	Company Name:

	

	Name of Young Persons:
	

	Position/ Title:

	

	Job Description:

	

	Name of Assessor:

	

	Assessment Date:

	




ASSESSMENT
	Supervising Young Persons
	YES
	NO

	Arrangements are in place to ensure that the young person works under proper supervision by a competent person.
	
	

	
	
	

	
	
	

	Health and Safety:
	YES
	NO

	Will any aspect of the work involve harmful exposure to any agent that can chronically affect health, including those with toxic or carcinogenic effects or those that could cause genetic damage?
	
	

	Will any aspect of the work involve harmful exposure to radiation?

	
	

	Will any aspect of the work involve risks to health from noise, vibration or extreme heat or cold?

	
	

	Will any aspect of the work be beyond the person’s physical capability?

	
	

	Will any aspect of the work be beyond the person’s psychological capability?

	
	

	
	
	

	
	
	

	Additional precautions to take account of:
	YES
	NO

	The nature and layout of the work area.

	
	

	The types of equipment used and work activities to be undertaken.

	
	

	The person’s lack of experience, immaturity and lack of awareness of potential risks.

	
	

	Exposure to harmful substances.

	
	

	Any personal factors that may increase the risk of injury.

	
	

	
	
	

	
	
	

	Has information and instruction been provided to the young person on:

	YES
	NO

	Safe working practices that are always required to be followed?

	
	

	Accident reporting procedure?

	
	

	Personal responsibilities?

	
	

	The substances that are in use within the workplace, their storage arrangements and the safety precautions to be followed when handling them?
	
	

	Those items of machinery and equipment that must not be operated and explanation as to why?
	
	

	Particular hazards associated with the work area?

	
	

	The safety equipment provided, what it is for and how it is used?

	
	

	The importance of reporting equipment faults and the procedure for doing so?

	
	

	The location of welfare facilities?

	
	

	The arrangements for first aid facilities, the locations of the facilities and how to contact a first aider?
	
	

	The PPE that is provided, how it is to be worn and the arrangements for changing, cleaning, maintenance and storage?
	
	

	The items of equipment that may only be used after specific training or under close supervision?
	
	

	The correct equipment to use for moving and handling loads and the correct equipment to use for moving and handling loads?
	
	

	The dangers of horseplay?

	
	

	Areas that are out of bounds and the reasons why they are out of bounds?

	
	

	The location of health and safety information and key health and safety personnel?

	
	

	The importance of good housekeeping?

	
	

	
	
	

	
	
	

	Work Experience Placements
	YES
	NO

	For young persons on work experience and other relevant schemes, has this risk assessment been completed in conjunction with a work placement assessment carried out by the school or college?
	
	

	
	
	

	
	
	

	Information for Parents
	YES
	NO

	Where a child is employed, have the findings of the risk assessment and details of the protective measures to be taken been communicated to their parents or guardians?
	
	




ACTIONS REQUIRED
	
Hazard Identified
	
Actions to be taken
	
Person Responsible
	
Completion Date

	


	



	
	

	


	



	
	

	


	



	
	

	


	



	
	

	


	



	
	

	


	



	
	

	


	



	
	




	Please specify arrangements for supervision

	













	
Name of Employee
	
Signature:


	
Completed by:

	
Signature:


	
Date:
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